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This Benefi ts Guide will help you decide 
how to choose the best benefi t options 
for yourself and your family. It provides 
a summary of Douglas County’s 2020 
employee benefi ts options.

Douglas County is providing this information as a 
convenient source for current employees to gain an 
overview of information regarding insurance benefi ts. 
This information changes periodically. Employees 
should be aware that, while we try to keep the 
information timely and accurate, there could be a 
delay between the changes approved by the Board of 
County Commissioners to their incorporation into this 
document. Furthermore, some of the information on 
this document relies on the accuracy of the data and 
information provided by various insurance companies 
or third party administrators. The County will make 
every eff ort to correct errors brought to its attention. 
Douglas County reserves the right to amend or modify 
the following information without prior notice. In addition, 
this information may be subject to specifi c provisions 
contained in a collective bargaining unit agreement. 
Those County employees covered by a collective 
bargaining agreement (CBA) should refer to their 
respective CBA. The provisions of this information are 
not intended and do not create an express or implied 
contract of employment between the County and 
its employees nor any guarantee of coverage for its 
retirees.

Disclaimer: The provisions of this information are not 
intended and do not create an express or implied 
contract of employment or an off er of employment 
between the County and its employees nor any 
guarantee or promise that benefi ts referenced here 
are permanent or cannot be changed. While retirees 
and current employees are off ered the opportunity to 
participate in a subsidized medical insurance program 
until age 65, the ability to participate as well as the 
premiums are not guaranteed in the future and are 
subject, at any time, to change by the County Board of 
Commissioners. If there is any confl ict in the information 
stated or otherwise communicated, the plan provisions 
prevail. The information provided in this packet is of 
a general nature and does not create any contract of 
employment, agreement regarding any of its provisions, 
or guarantee of any benefi t or obligation on the part 
of Douglas County Civil Service Commission/Human 
Resources Department. Items in this packet are subject 
to change and any questions regarding the application of 
the information/data herein are solely the responsibility 
of the Human Resources Department.

WELCOME 
TO ANNUAL 
ENROLLMENT!
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EMPLOYEE BENEFITS 
ENROLLMENT INSTRUCTIONS

Your benefits are effective the first of the month following 30 days of employment or becoming 
eligible for benefits.

EXAMPLE: If your start/eligibility date is June 15, your benefits become effective August 1 or if your 
start/eligibility date is July 1, your benefits also start on August 1 because you would have 30 worked 
days from your start/eligibility date.

This guide contains information regarding your benefits. If you have questions, additional information 
is available on the Human Resources website (hr.douglascounty-ne.gov) on the Benefits tab. For 
questions regarding enrollment, please call Human Resources Benefits Team at 402-444-6188.

Follow these instructions to ensure enrollment
 � Submit in person, by email, or fax the enclosed enrollment form within 20 days of your

start/eligibility date to HR, Civic Center, Suite 505.

 � To cover spouse and/or dependents, you must provide copies of birth certificates, marriage
license and social security cards for family members within 30 days of your effective date.

 � If your enrollment form is not received within the 20 days of your start/eligibility date, you will be
enrolled in Employee Only medical coverage, per the Patient Protection and Affordable Care Act
(ACA) requirements.

Five easy steps to enroll

1 REVIEW: Review the benefits in this guide and/or online at: hr.douglascounty-ne.gov.

2 COMPLETE FORM: Complete the benefit enrollment form enclosed in this packet or the 
electronic version at: hr.douglascounty-ne.gov.

3 SUBMIT DOCUMENTATION: You will need copies of your marriage license, verification of 
dependent(s) – social security number and birth certificates are required.

4 IF CHOOSING THE HDHP: Set up your HSA before your benefits’ effective date and provide 
your HSA account number to HR. Instructions are enclosed or at hr.douglascounty-ne.gov.

5 SUBMIT TO HR – AND YOU’RE DONE! Deliver your enrollment form and documents in 
person, via email or through interoffice mail to HR, Civic Center, Suite 505, by the due date.
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ELIGIBILITY FOR BENEFITS
Douglas County off ers medical, dental and vision insurance to regular (non-temporary) employees who 
work more than 21 hours per week. The insurance is eff ective on the 1st day of the month following 
thirty (30) days of regular employment. Insurance benefi ts may be selected in any combination or tier 
of coverage. Premiums are deducted pretax each pay period starting on the month insurance is 
effective. The insurance plans may be waived if you already have other insurance. Please see the 
“Employer Mandate” section under the PPACA rules for the penalties for not having insurance.

Dependent coverage and eligibility requirements

The following dependents may be covered on the insurance plans:

� Spouse (opposite or same-sex).

� Child, stepchild, legally adopted child, child placed for adoption, or child whom legal guardianship has
been awarded to the employee or the employee’s spouse.

Please note:

� A dependent spouse is your legally married spouse (opposite or same-sex). You will be required to
provide a copy of your marriage license.

� A dependent child includes any child less than 26 years of age. You will be required to provide a copy
of the child’s birth certifi cate and Social Security Card, adoption certifi cate, or court appointed legal
guardianship papers. If covering a stepchild, you will also need to provide a copy of your marriage
license.

� A dependent includes an unmarried dependent child of any age who is, or becomes, incapable of self-
sustaining employment by reason of mental or physical handicap and is chiefl y dependent upon the
employee for support and maintenance. Proof of such incapacity and dependency must be furnished
by the employee within 31 days of such dependent attainment beyond the age of 26 and subsequently
may be required not more frequently than annually. You will also need to provide a copy of the
dependent child’s birth certifi cate and Social Security Card.

� A dependent child includes an unmarried child who is 26 years of age or older, but, less than 30 years
of age, as long as the child is not eligible for another health benefi t plan or a self-funded employee
benefi t plan and the child continues to be a resident of the State of Nebraska. In addition to the birth
certifi cate and Social Security Card, you will also be required to complete a Dependent Child Form.
Please contact Human Resources to obtain this form.

� Dependent also includes a child for whom healthcare coverage is required through a ‘Qualifi ed
Medical Child Support Order’ or other court or administrative order. Douglas County is responsible for
determining if an Order meets the criteria of a Qualifi ed Medical Child Support Order. You will need to
provide a copy of the Order for determination along with the birth certifi cate and Social Security Card.
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Deadline for enrollment

You must request coverage or “waive out” of 
coverage by the deadline date. The ACA requires 
employers to enroll new employees in a medical 
plan unless a signed waiver of medical coverage 
is received. If you do not complete the Enrollment 
Form by the deadline, you will automatically be 
enrolled in a medical plan at the Employee Only 
tier level. You will not be able to change your 
coverage until the next Open Enrollment (unless 
you have a qualifying event).

Patient Protection and 
Affordable Care Act (ACA)

Employer mandate

Effective January 1, 2015, Douglas County is 
required to offer all employees averaging 30 hours 
or more per week coverage that meets the ACA 
requirements of minimum essential coverage, 
minimum value, and affordable coverage. This 
requirement will not have any impact on the 
County’s medical plans, as they are already ACA 
compliant. Since the County provides you with ACA 
compliant coverage, you and your dependents will 
not qualify for subsidies offered through the Market 
Exchange. You will receive a 1095-C Tax Form for 
you records annually.

IRS special enrollment rules

Your elections must remain the same for the 
remainder of the plan (calendar) year until the 
County’s next open enrollment except if you should 
have a qualifying event as described below. (The 
Enrollment Form must be submitted within the 
specified time frames or the change cannot be 
completed).

Qualifying events include marriage, divorce, birth, 
adoption, death, dependent reaching the maximum 
coverage age, spouse’s employment change 
that results in their benefits starting or ending, or 
Medicare eligibility. If an employee has a qualifying 
event, the Enrollment Form can be found on the 
HR website or can be obtained by contacting the 
HR Office. The form and supporting documentation 
must be received by HR within 31 days of the 
qualifying event. In addition, if an employee and/or 
dependent’s Medicaid or SCHIPS (State Children’s 
Health Insurance Program) eligibility is starting or 
ending, the employee must request and submit the 
Enrollment Form and supporting documents within 
60 days of the eligibility or loss of eligibility date.

Mandatory enrollment when 
enrollment form not received

The ACA requires employers to automatically 
enroll newly eligible employees in Employee Only 
medical coverage. If the Enrollment Form is not 
received by the deadline date, you will be enrolled 
in Employee Only medical coverage. There are 
no exceptions to this federal requirement, so you 
will not be able to change your coverage until the 
next Open Enrollment period unless you have a 
qualifying life event.
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MEDICAL
Blue Cross and Blue Shield

Douglas County off ers two self-funded medical plans:

� A Preferred Provider Organization (PPO).

� A High Deductible Health Plan (HDHP).

Medical claims are processed by Blue Cross Blue Shield (BCBS) of Nebraska. BCBS also provides 
support for questions related to network, coverage, and claims. Employees can elect which plan best fi ts 
their unique medical needs.

PPO plan

The PPO plan is “grandfathered” under the terms of the ACA. Grandfathered status means that the plan 
design cannot be signifi cantly changed to cut/lower benefi ts, raise coinsurance or copayment amounts, or 
raise deductibles. The following are the 2020 premiums for the PPO plan:

2020 PPO medical premium rates

Coverage tier Total premium
Amount paid 
by County

Employee monthly 
premium

Employee bi-
monthly premium

Employee only $806.35 $750.22 $56.13 $28.07
Employee + spouse $1,479.19 $1,258.53 $220.66 $110.33
Employee + child(ren) $1,479.19 $1,258.53 $220.66 $110.33
Family – includes employee, 
spouse & child(ren)

$1,993.76 $1,696.33 $297.43 $148.72

Blue Cross Blue Shield

Contact your medical carrier by visiting 
www.nebraskablue.com or by calling 
Customer Service at 888-592-8961.

� Obtain claims status and history.

� Find network providers.

� Print a temporary ID card or
request one.
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HDHP plan with a Health 
Savings Account (HSA)

The County also off ers a HDHP plan. This plan is 
a “non-grandfathered” plan under the ACA. The 
HDHP plan may be a good option if you believe, 
on average, that you will spend an amount less 
than your premium savings plus the County’s 
contribution to your HSA. If you have questions 
about the HDHP or HSA, please contact the 
Benefi ts Department.

An HSA is a savings account owned by you. It 
is set up by you with the County’s vendor, Union 
Bank and Trust. The County contributes funds to 
your HSA, and you can contribute additional funds 
(pre-taxed) to your account if you choose. The 
funds continue to accumulate year after year unless 
depleted by usage. These funds are available 
to you even if you discontinue employment with 
the County, including retirement. The County 
contributes the following amounts to your HSA:

� Employee only: $38.46 each pay period up to $1,000 a year.

� Employee + spouse: $76.92 each pay period up to $2,000 per year.

� Employee + child(ren): $76.92 each pay period up to $2,000 per year.

� Family: $76.92 each pay period up to $2,000 per year.

2020 HDHP medical premium rates

Coverage tier Total premium
Amount paid 
by County

Employee monthly 
premium

Employee bi-
monthly premium

Employee only $843.66 $790.74 $52.92 $26.46
Employee + spouse $1,561.41 $1,353.40 $208.01 $104.01
Employee + child(ren) $1,561.41 $1,353.40 $208.01 $104.01
Family – includes employee, 
spouse & child(ren)

$2,046.61 $1,766.24 $280.37 $140.19
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PPO and HDHP/HSA plan comparison

The following is a brief comparison of the PPO versus the HDHP/HSA plans.

Benefi t

PPO
In-network provider 
(employee costs)

HDHP
In-network provider
(employee costs)

Deductible
   Individual
   Family*

$600**
$1,200**

$3,000
$6,000

Out-of-pocket maximum
   Individual
   Family

$2,100**
$4,200**

$3,000
$6,000

Coinsurance 20% after deductible met 0% after deductible met
Preventive care, screening, 
immunizations

$30 copay 
(refer to preventive care 

defi nition and limitations in 
Summary Benefi ts Coverage/SBC)

0% 
(refer to preventive care 

defi nition and limitations in 
Summary Benefi ts Coverage/SBC) 

Physician visit for injury or illness $30 copay 100% until deductible met, 0% after
Urgent care visit $50 copay 100% until deductible met, 0% after
ER visit $250 copay 100% until deductible met, 0% after
Inpatient hospital, outpatient surgery, 
emergency medical transportation, 
diagnostic test, imaging, etc.

Subject to deductible and 
coinsurance

100% until deductible met, 0% after

Rx retail (up to 31 day supply) $15 copay
$30 copay
$60 copay

100% until deductible met, 0% after

Rx mail order (up to 90 day supply) $30 copay
$60 copay
$120 copay

100% until deductible met, 0% after

Home health care, rehab services, 
durable medical equipment

Subject to deductible and 
coinsurance

(refer to limitations in 
Summary Benefi ts Coverage/SBC)

100% until deductible met, 0% after

* Family, for comparison purposes, includes the following coverage tiers:

� Employee, spouse, and child(ren)

� Employee + spouse

� Employee + child(ren)

** Does not include copays.

This is an overview comparison of the plans. It in no way modifi es the benefi ts as described in the plan documents. For more information, refer to 
the Human Resources website or contact the Benefi ts Specialist.
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ASI/TRICARE (MILITARY) SUPPLEMENT 
PROGRAM ELIGIBLE EMPLOYEES

The County offers all TRICARE/CHAMPUS eligible employees and their dependents a comprehensive 
TRICARE supplement plan. Benefit eligible employees who are under 65 will be able to enroll themselves 
and eligible dependents in the TRICARE supplement program.

The TRICARE Supplement Program is underwritten by Hartford Life Insurance Company and 
administered by Association & Society Insurance Corporation (ASI). TRICARE is the Department 
of Defense’s health insurance program for the military community. For those of you who are eligible 
for TRICARE, this supplement plan is designed to coordinate with TRICARE. Eligible spouse and 
dependents of CHAMPVA members are also eligible to participate.

Similar to a Medicare supplement, the TRICARE Supplement will cover most expenses to provide 
100% reimbursement in most cases. Those who select the supplement will have their claims filed with 
TRICARE, first. Once TRICARE has completed processing of a claim the TRICARE Explanation of 
Benefits (EOB) should be sent to ASI for secondary consideration.

The following benefit eligible employees may enroll in the TRICARE Supplement:

 � Retirees of the uniformed services, their spouses under age 65, and unmarried dependent children
under age 21 or 23 if a full-time student.

 � Spouses, surviving spouses under 65 and unmarried dependent children of active-duty members
under age 21 or 23 if a full-time student.

 � Spouses and unmarried dependent children of reservists who are ordered up to active duty for more
than 30 days (they are covered only during reservist’s active-duty tour) or a reservist who died while
on active-duty tour.

 � Former spouses of active-duty or retired military who were married to a service member or former
service member who had performed at least 20 years of creditable service for retirement purposes at
the time a divorce or annulment occurred.

 � Retired reservists and National Guard members receiving retiree pay and their spouses will become
eligible at age 60. Their unmarried dependent children under age 21 or 23 if a full-time student are
also eligible.

 � Spouses and unmarried dependent children who are eligible for CHAMPVA.

 � Unmarried dependent children must be under age 21 or under age 23, if a full-time student, unless
incapacitated and continues to have TRICARE.

If you are unsure of your eligibility for TRICARE, you may contact the Defense Enrollment Eligibility 
Reporting System (DEERS) at 1-800-538-9552.
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Advantages of participating in the TRICARE Supplement include:

� No pre-existing condition clause.

� Only a $100 deductible per individual or $200 per family.

� ASI will reimburse $75 per person or $150 maximum per family of the TRICARE Outpatient deductible.

� Full reimbursement of the TRICARE 20%-25% Standard-Extra cost share.

� Full reimbursement of the Excess Charge Benefi t when non-participating provider is utilized.

The supplement is also available to TRICARE Prime enrollees and will provide the following benefi ts:

� Reimbursement of all copays.

� If the Point of Service (POS) option under TRICARE Prime is used, the supplement will reimburse half
of the TRICARE deductible of $300 (individual) and $600 (family) plus the 50% POS cost share after
TRICARE pays 50% and 100% of excess charges up to reasonable and customary.

The following features make the program an attractive buy for anyone interested in supplementing their 
government entitlements:

� Available to all TRICARE/CHAMPUS eligible employees and their spouses under age 65, if not eligible
for Medicare.

� Guaranteed issue.

� No medical examination required to apply.

� Plan is portable (take coverage with you if you leave employment with Douglas County).

� Toll-free Customer Service number – 1-800-638-2610, ext. #255.

� No claim form is required. Simply include your certifi cate number on the TRICARE Explanation of
Benefi ts (EOB) and fax it to 301-816-1125 or mail to ASI (the plan administrator). For prescription drug
charges, the prescription drug copay receipt will suffi  ce.

The John Warner Authorization Act of 2007 federal legislation has made it necessary for Douglas County 
to stop sponsoring the ASI insurance. This means that Douglas County can no longer make fi nancial 
contributions towards the Supplement Plan, and the employee has to pay 100% of the premium. 
However, TRICARE/CHAMPUS eligible employees and their spouses may elect it as a voluntary pre-tax 
employee-paid benefi t.

2020 ASI premium rates

Coverage tier Employee monthly premium Employee bi-monthly premium
Employee only $67.50 $33.75
Employee + spouse $132.50 $66.25
Employee + child(ren) $132.50 $66.25
Family $178.50 $89.25
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DENTAL
Delta Dental

Douglas County offers a self-insured preferred provider 
dental plan for its benefits eligible employees. Delta 
Dental processes claims and provides information 
regarding plan benefits. The County utilizes Delta 
Dental’s network of providers. A summary of the dental 
plan can be found on the Human Resources website.

2020 dental premium rates

Coverage tier Total premium
Amount paid 

by County
Employee monthly 

premium
Employee bi-

weekly premium
Employee only $25.30 $21.51 $3.79 $1.90
Employee + spouse $65.42 $52.34 $13.08 $6.54
Employee + child(ren) $65.42 $52.34 $13.08 $6.54
Family – includes employee, 
spouse & child(ren)

$65.42 $52.34 $13.08 $6.54

Delta Dental

Contact your dental carrier by visiting  
www.deltadentalne.org or by calling 
Customer Service at 866-827-3319.

 � Find a dental provider.

 � Review eligibility and benefit
information.

 � Obtain claim status.
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VISION
Davis Vision

All benefi t-eligible employees and their dependents may 
enroll in this insurance benefi t through Davis Vision. 
Premiums are taken pre-tax and are deducted monthly.

The vision coverage provides benefi ts for exams and 
services as well as frames, lenses, and contacts.

2020 vision premium rates

Coverage tier Employee monthly premium
Employee only $5.72
Employee + spouse $11.44
Employee + child(ren) $12.01
Family – includes employee, spouse & child(ren) $16.73

Davis Vision

Contact your vision carrier by visiting 
www.davisvision.com or by calling 
Customer Service at 800-999-5431.

� Find a vision provider.

� Review eligibility and benefi t
information.

� Obtain claim status.
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WELLNESS 
PLAN
SimplyWell

The County appreciates its employees and wants 
to provide the tools and support they need to be 
healthy and well. We partner with SimplyWell, a 
leading health management service provider, to 
bring you the latest health and wellness content, 
educational programs, and an online community to 
keep you motivated toward your personal health 
goals.

All employees enrolled in the County’s medical plan 
and their covered spouse are eligible to participate 
in the annual Member Health Assessment (MHA) 
and Biometric Screening, and may log on to  
www.simplywell.com to take part in all of the 
available wellness activities.

Those enrolled in the County’s Wellness Plan who 
earned the required points each year are eligible 
for premium incentives for the following year.

SimplyWell

To learn how to become 
involved in the Wellness 
Plan, Healthy Directions, 
click the Wellness 
tab on the Human 
Resources website.
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LIFE 
INSURANCE
Voya Financial

Employee life insurance

The County provides each eligible employee with 
$15,000 Basic Life and AD&D insurance coverage 
through Voya Financial. As a new employee, you 
can elect Optional Life coverage up to six (6) 
times your salary with a limit of $300,000 without 
providing evidence of insurability. Each year at 
open enrollment, you have an opportunity to apply 
for any additional optional life coverage through a 
health application. You will need to complete an 
evidence of insurability form which will be reviewed 
by Voya Financial.

The policy provides for an accelerated death 
benefi t if a policy holder becomes terminally ill 
with limited life expectancy or a medical condition 
that requires permanent continuous confi nement. 
In such cases, early payment may be requested 
for up to 100% of the life insurance amount. The 
plan is portable with a conversion provision if your 
employment ends or you are no longer eligible for 
insurance. Upon conversion, rates will change.
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Spouse life insurance

An employee may elect life insurance coverage for their spouse in $10,000 increments. They cannot 
elect more than 50% of the employee’s paid optional life amount. As a new employee they may elect 
a guaranteed amount of $10,000 or $20,000. If an employee would like to request more than the 
guaranteed amount, it will be necessary to complete an evidence of insurability form at the time you 
complete your enrollment forms. The evidence of insurability form must be received by the same deadline 
as the enrollment form. The premium rates for the spouse life coverage are based on the table provided 
below.

All optional life rates are payroll deducted on the first check of each month. To calculate your premium 
per month, find your age in the first column. Then, determine how much insurance coverage you want. 
Multiply your cost by the number of $10,000 increments. The result is your monthly premium.

2020 employee and spouse life insurance premium rates

Age band Monthly cost per $10,000 coverage
<30 $0.49
30-34 $0.78
35-39 $0.88
40-44 $0.98
45-49 $1.47
50-54 $2.25
55-59 $4.21
60-64 $6.47
65-69 (coverage reduced by 35%) $8.09
70-74 (coverage reduced by 55%) $9.09
75-79 (coverage reduced by 70%) $6.06
80-84 (coverage reduced by 80%) $4.04
85-89 (coverage reduced by 85%) $3.03
90+ (coverage reduced by 90%) $2.02

Child life insurance

A newly eligible employee may elect dependent child life insurance in increments of $2,000 up to a 
maximum of $10,000. The rate is $.30 per $2,000 of coverage. Children are eligible from birth up to the 
attainment of age 26.
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LONG TERM DISABILITY
Cigna

The County provides each benefi t-eligible employee with a long term disability (LTD) insurance policy 
with Cigna. Coverage begins on the fi rst of the month after 30 days of employment. If you become 
disabled, you are able to apply for a benefi t under this insurance policy upon completion of an elimination 
period. If Cigna determines you to be disabled, then you would receive a monthly benefi t.

The following is a brief summary of the plan benefi ts. For more information, refer to the Human 
Resources website.

Long term disability
Monthly benefi t � 70% of your basic monthly earnings (as of January 1), less other income benefi ts.

� The maximum monthly benefi t is $7,500.
Elimination period � 180 calendar days

� The 180 days does not have to be a consecutive period
Claim fi ling � Contact Cigna at 800-362-4462 or online at www.cigna.com/customerforms as soon

as possible.
� Cigna underwriters determine disability status based upon information received from

your medical provider.
� If you do not agree with Cigna’s determination, you can fi le an appeal for further review.

Cigna

Contact your long term 
disability carrier by visiting 
www.cigna.com or call 
800-362-4462.

� File a claim.

� Check the status
of a claim.
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FLEXIBLE 
SPENDING 
ACCOUNTS

Discovery Benefits

Flexible Spending Accounts (FSA) are administered 
by Discovery Benefits. Employees may set aside pre-
tax contribution for their medical, dependent care, and/
or parking expenses. The annual election (contribution) 
amount is split over the number of pay periods each year. 
Employees are able to access their funds by use of a debit 
card or by filing claims online, by fax, or by mail.

Medical Reimbursement Account
� Employees may elect up to $2,700 for 2020 for medical
and dental expenses not paid by insurance.

� Employees may also claim purchases made for
qualifying over-the-counter medications.

� Any balance of $500 or less remaining in the medical
FSA at the end of the calendar year will be automatically
carried over and added to the next year’s Medical FSA
election. It can be used for expenses incurred in the new
plan year.

Dependent Care 
Reimbursement Account

Employees may elect up to $5,000 per year for expenses 
incurred for the care of dependent children up to age 13.

Qualified Parking Account

Employees may elect up to $3,180 each year for work 
related parking expenses.

Discovery Benefits

Contact your flexible spending 
account carrier by visiting  
www.discoverybenefits.com or 
call 866-451-3399.

 � Download claim form.

 � Submit online claims.

 � Check claim status.

 � Access policy information.
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PENSION PLAN
The Douglas County retirement plan is a defi ned 
benefi t plan and is established under Nebraska 
State Statue. The County retirement plan is 
overseen by a Pension Committee comprised of 11 
employees who participate in the pension plan. The 
plan was established January 1, 1963. Benefi ts are 
based on a defi ned formula as follows:

Years of 
service X 1.5% X Your average

monthly salary

� The plan requires that every eligible employee
contribute 8.5% of their gross pay.

� The County also contributes 8.5% of the gross
pay for all participating employees. By statue,
the County cannot contribute more than the
employee.

� SilverStone Group provides actuarial services.

� Asset Consulting Group, Inc. is the investment
counsel to the plan.

� The County Attorney’s Offi  ce serves as legal
counsel on behalf of the plan.

� The Pension Committee meets monthly.

� A participant becomes partially vested after fi ve
years of full-time employment.

Vesting schedule

Years of service Vested percentage
5 25%
6 40%
7 55%
8 70%
9 85%
10 100%

Plan benefits
� Retirement pension.

� Death benefi ts (spouse/benefi ciary).

� Termination benefi ts (after you leave County
employment).

Repayment of withdrawn 
pension contribution upon 
rehire

The current plan allows rehired employees to 
receive credit for “prior service” time in certain 
circumstances. Details may be found in the Plan 
Document which can be located on the Human 
Resources website.

Note: This is only a summary of the plan. It in no way modifi es your 
benefi ts as described in the Plan Document.
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VOLUNTARY BENEFITS
SUPPLEMENTAL INSURANCE
Aflac

Aflac provides additional voluntary benefits to help you supplement income when you’re sick or injured. 
Additional information is available on the Human Resources website. You can also contact the local Aflac 
office at 402-934-3590 for additional information or to enroll.

Coverages available
 � Individual accident insurance

 � Individual cancer/specified-disease insurance

 � Individual dental insurance

 � Individual hospital confinement insurance individual

 � Short-term disability insurance

LEGAL AND IDENTITY THEFT PROTECTION
LegalShield

LegalShield is a voluntary benefit providing affordable legal and identity theft protection. A legal 
service plan can help with all sorts of planned and unplanned legal issues. Identity theft affects millions 
of Americans each year. Victims can face difficulties in securing a loan or harassment from debt 
collectors. LegalShield also provides a MemberPerks program which can save you money through 
various discounts. Additional information is available on the Human Resources website. There is more 
information contained in later in this document. For question or to enroll, call 402-934-3590.

Note: The County does not endorse any voluntary benefit provider.
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WHOLE LIFE INSURANCE
MassMutual

MassMutual Whole life insurance is a voluntary insurance off ering. Whole Life Insurance is diff erent than 
term insurance which is typically temporary in nature with premiums increasing or coverage decreasing 
as you age. Whole Life is a type of permanent life insurances. It off ers a combination of protection and 
off ers a guaranteed death benefi t, level premiums (regardless of age), and cash value accumulation. For 
more information refer to the fl yer in this document. For question or to enroll, call 402-934-3950.

VOLUNTARY DEFERRED 
COMPENSATION PLANS

Voya / Edward Jones / Nationwide

Douglas County off ers a voluntary 457 Deferred Compensation Program for eligible employees to 
increase their retirement savings. There are three (3) fi rms, which you can choose for pretax contributions 
for retirement planning.

Advantages of a 457 plan
� Setting goals for your retirement.

� Convenient deductions through payroll.

� Pre-tax deductions help reduce present tax liability and defer taxes at time when income may be lower.

� Numerous investment choices.

� Rollover of other retirement plans into one plan.

You would directly contact the fi rm(s) you choose for your 457 Deferred Compensation Plan. Firms and 
contact information are listed below.

Firm name Contact Phone number
Voya Mike Cain 402-445-2046

Marshall Egermier 402-445-2121
Edward Jones Brian Williams 402-496-8955
Nationwide Matt Ring 515-281-0303

Chris Groh 614-435-8344

Note: The County does not endorse any voluntary benefi t provider.
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GYM MEMBERSHIP
YMCA

Employees may sign up and pay for a YMCA membership through payroll deductions. The deductions 
are a monthly fee and deducted on the second check of the month. If you sign up within the first 30 days 
of employment, your enrollment fee will be waived.

A form to enroll in the membership with the current monthly deductions is on the Human Resources 
website on the Documents tab. For more information or questions, please contact Jan Johnson or Toni 
Dunn in County Administration at 402-444-6391.

LIBRARY MEMBERSHIP
Omaha Public Library

As an employee of Douglas County, you are entitled to free library privileges at all 12 city libraries even if 
you live outside of Douglas County. If you already have a library card, nothing changes for you. If you do 
not have a library card, you may apply now.

An Omaha Public Library card is a great benefit. In addition to more than one million books, DVDs, and 
CDs, your card provides access to more than 30 electronic databases that include full text magazines 
and newspaper articles, biography resources, health information, genealogy, and auto repair information. 
You can also access large collections of e-books and e-music online. Most of electronic services are 
available from work or home.

You can apply for a card at any one of Omaha Public Library’s 12 locations by showing photo 
identification with proof of your current street address, or apply online for a library card at  
www.omahalibrary.org. You will find a list of the libraries at this website as well.

If you have questions, please call Omaha Public Library at 402-444-4800.
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WHEN YOUR 
COVERAGE ENDS

Your benefi t coverage with Douglas County will end 
on the last day of the month in which you end your 
employment or at the end of the stability period 
once you become ineligible for benefi ts. Payroll 
deductions will be collected through the end of the 
month. After your insurance ends, you will receive 
information explaining how you can continue 
participating in the medical, dental, and vision 
plans under COBRA.

On April 7, 1986 a Federal law was enacted (Public 
Law 99-272, Title X) requiring that most employers 
sponsoring group health plans off er employees 
and their families the opportunity for a temporary 
extension of health coverage (called “continuation 
coverage”) at group rates in certain instances 
where coverage under the plan would otherwise 
end. This notice is intended to inform you, in a 
summary fashion, of your rights and obligations 
under the continuation coverage provisions of the 
law. (Both you and your spouse should take time to 
read this notice carefully.)

If you are an employee of Douglas County covered 
by our Douglas County Employees’ Group, you 
have a right to choose this continuation coverage 
if you lose your group health coverage because 
of a reduction in your hours of employment or the 
termination of your employment (for reasons other 
than gross misconduct).

If you are the spouse of an employee covered 
by Douglas County Employees’ Group, you have 
the right to choose continuation for yourself if you 
lose group health coverage under Douglas County 
Employees’ Group for any of the following four 
reasons:

1. The death of your spouse;

2. A termination of your spouse’s employment
(for reasons other than gross misconduct)
or reduction in your spouse’s hours of
employment;

3. Divorce or legal separation from your
spouse; or

4. Your spouse becomes eligible for Medicare.

In the case of a dependent child or an employee 
covered by Douglas County Employees’ Group, 
he or she has the right to continuation coverage 
if group health coverage under Douglas County 
Employees’ Group is lost for any of the following 
fi ve reasons:

1. The death of a parent;

2. The termination of a parent’s employment
(for reasons other than gross misconduct) or
reduction in a parent’s hours of employment
with Douglas County.

3. Parents’ divorce or legal separation;

4. A parent becomes eligible for Medicare; or

5. The dependent ceases to be a “dependent
child” under Douglas County Employees’
Group.

The Health Insurance Portability and Accountability 
Act of 1996 made changes to COBRA, which 
generally expand or clarify when continued 
coverage is available. Eff ective January 1, 1997 
a qualifi ed benefi ciary now will include a newborn 
child or a child placed for adoption with the covered 
employee during the period of continued coverage. 
A former employee with continued coverage may 
add this child to his or her coverage if a timely 
application is made, as defi ned by the Plan.

Under the law, the employee or family member 
has the responsibility to inform Douglas County’s 
Insurance Department of a divorce, legal 
separation, or a child losing dependent status 
under Douglas County Employees’ Group. Douglas 
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County has the responsibility of notification in 
the event of the employee’s death, termination of 
employment or reduction in hours, or Medicare 
eligibility.

Douglas County will notify you that you have the 
right to choose continuation coverage. Under the 
law, you have at least 60 days from the date you 
would lose coverage because of one of the events 
described above to inform Douglas County that you 
want continuation coverage.

If you do not elect continuation coverage, your 
group health insurance coverage will end.

If you choose continuation coverage, Douglas 
County is required to give you coverage, which, 
as of the time coverage is being provided, is 
identical to the coverage provided under the plan 
to similarly situated employees or family members. 
The continuation will be with the plan selection 
during open enrollment. The law requires that you 
be afforded the opportunity to maintain continuation 
coverage for three (3) years unless you lost group 
health coverage because of a termination of 
employment or reduction in hours. In that case, the 
required continuation coverage period is eighteen 
(18) months. However, the law also provides that
your continuation coverage may be cut short for
any of the following five reasons.

1. Douglas County no longer provides health
coverage to any of its employees;

2. The premium for your continuation coverage is
not paid;

3. You become an employee covered under
another group health plan

A. With no pre-existing condition limit or,

B. With a pre-existing condition limit that
does not apply because of the new law’s
portability provisions (special rules apply
when pre-existing limitation prevents an
individual from receiving coverage offered
under the new plan);

4. You become eligible for Medicare;

5. You were divorced from a covered employee
and subsequently remarry and are covered
under your new spouse’s group health plan.

COBRA coverage may continue up to 29 months 
for an individual (whether an employee or a 
dependent beneficiary) who is disabled (as defined 
by Social Security) at the time of termination or 
reduction in hours of employment or during the first 
60 days of COBRA’s continued coverage, provided 
the beneficiary has given notice of disability before 
the end of the 18 months. Employers may charge 
150% of the premium for the eleven additional 
months.

You do not have to show that you are insurable to 
choose continuation coverage. However, under 
the law, you will have to pay the entire premium 
for your continuation coverage. (The law also says 
that, at the end of the eighteen-month or three-year 
continuation coverage period, you must be allowed 
to enroll in an individual conversion health plan 
provided under group health plan.).

This law applies to Douglas County Employees’ 
Group beginning January 1, 1987. If you have any 
questions about the law, please contact:

Human Resources 
1819 Farnam, Suite #505 
Omaha, Nebraska 68183 
Phone: 402-444-6533

Also, if you have changed marital status, or you 
and your spouse have changed addresses, 
please notify your supervisor so paperwork can be 
completed to update it in the HR system.
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CONTACTS
Need additional help?

Benefi ts: 402.444.6188 – dcbenefitsteam@douglascounty-ne.gov 
Benefi ts webpage: hr.douglascounty-ne.gov/benefi ts-information

Benefi t Vendor Group number Customer service Website
Medical 
(PPO and HDHP)

Blue Cross and 
Blue Shield

305371-01 844-664-9370 www.nebraskablue.com

Health savings account 
(HSA)

Union Bank 
and Trust

N/A www.ubt.com/personal-banking/
health-benefi t-

Flexible spending 
account (FSA)

Discovery 
Benefi ts

866-451-3399 www.discoverybenefi ts.com

Central States Central States 2324780-0100 800-323-5000 www.myteamcare.org
ASI/Tricare Medical 
Supplement

ASI C455 800-638-2610 www.tricare.mil

Dental Delta Dental 923797 866-827-3319 www.deltadentalne.org
Vision Davis Vision 8284 877-923-2847, 8284 www.davisvision.com
Wellness program SimplyWell N/A 888-848-3723 www.simplywell.com
Life Voya Financial 69654-4 402-445-2121 claimscenter.voya.com/static/

claimscenter/
Long term disability Cigna LK-964657 800-362-4462 www.cigna.com/customer-forms
Employee assistance 
(EAP)

CHI Health Douglas County 888-847-4975 CHIhealth.com/EAP

Douglas County 
Pension Plan

Douglas 
County

N/A 402-444-6533 www.co.douglas.ne.us/county/
pension/

Supplemental 
insurance

Afl ac Douglas County Local offi  ce:
402-934-3590

www.afl ac.com

Legal and identity theft 
protection

LegalShield Douglas County 402-934-3590 w3.legalshield.com/gs/
init?grp=dcounty

Whole life insurance MassMutual Douglas County Local offi  ce:
402-934-3590

Deferred compensation 
(457 plan)

Nationwide N/A Matt Ring:
515-281-0303

Chris Groh:
614-435-8344

www.nationwide.com/457-
retirement-plans.jsp

Deferred compensation 
(457 plan)

Edward Jones N/A Brian Williams: 
402-496-3393

www.edwardjones.com

Deferred compensation 
(457 plan)

Voya N/A Mike Cain:
402-445-2046

Marshall Egermier:
402-445-2121

www.voya.com
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The descriptions of the benefi ts are not guarantees 
of current or future employment or benefi ts. If there 

is any confl ict between this guide and the offi  cial 
plan documents, the offi  cial documents will govern.




